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Professional and Practice Development Facilitator for Admiral Nursing 

 
Accountable to:  Head of Professional & Practice Development 
Department:              Clinical Services, Professional & Practice Development Team 
Salary:                       £45,000-£50,000 (Band 8a equivalent) 
Location:   Home-based with some travel and overnight stays  
Hours of work: 37.5 hours per week, Monday to Friday 
Contract: Full-time, permanent  
Annual leave:            33 days (excluding 8 bank holidays)  
Other benefits:          Pension - 8% contribution  
                                   Childcare Vouchers (if already in receipt of them)  
 Transferable NHS pension if appropriate 
 
Reporting to:             Head of Professional & Practice Development 
 
 
Background  
 
The Professional & Practice Development Facilitator (PPDF) will support the facilitation of 

continuing professional and practice development for Admiral Nurses/ Nursing. Under the 

direction of the Head of Professional & Practice Development, they will influence the 

development of practice across a defined group of Admiral Nurses, with the aim of enabling 

positive outcomes for people living with dementia and family carers.  

The post holder will be an experienced nurse, with a proven record of accomplishment in their 
clinical field. They will be a nurse who is committed to helping Dementia UK achieve the 
strategic aims out lined in the 2020 -25 Strategy and will be a natural networker and advocate.   
 
Purpose of the Role  
 
The post holder will work alongside team members and other DUK colleagues to support and 

implement the Professional and Practice Development needs of Admiral Nurses (including 

clinical supervision). 

The PPDF will provide leadership and facilitation for Admiral Nurses, using a systematic 

approach, which supports professional learning and the development of practice. They will 

support Admiral Nurses in their continuing professional development and revalidation through 

the use of their electronic portfolio empowering them to ‘own’ their professional development.  

The PPDF will work in collaboration with the Business Development, Insights and Evaluation 

and Consultant Admiral Teams to ensure that Admiral Nurses receive ongoing support with 

their professional development, meet the requirements of the AN Competency Framework 

and have ongoing support with their host organisation.   

Through the leadership of the Head of PPD, the post holder will exercise a high degree of 

personal and professional autonomy, have an ability to demonstrate a high level of critical 
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reflectivity and reflexivity, skilled facilitation, reach complex and critical judgements and have 

decision making skills to satisfy the expectations and demands of the job.  

Key Responsibilities and Accountabilities  

  

1. Professional Leadership – to provide leadership in professional and 

practice development for all Admiral Nurses.  Provide focused leadership 

to a defined group of Admiral Nurses on any professional or practice 

issues, enabling Admiral Nurses to enhance their critical reflection, 

decision-making and action planning. The PPDF will also support nurses 

to identify, implement and evaluate evidence-based practice for families 

living with dementia.  

 

2. Expertise in Practice Development – the post holder will be able to 

demonstrate advanced understanding of Practice Development 

processes and methodology enabling them to work supportively and 

collaboratively, enabling collective decision making to continuously 

explore, develop and evaluate Admiral Nurse Practice. The post holder 

will be experienced in facilitation skills and use a range of skills within 

learning and development informed by technical, emancipatory and 

transformational approaches. The post holder will also act as a critical 

companion and use skilled facilitation to enable Admiral Nurses to 

change practice through critical, structured reflection. 

 

3. Practice Action Learning/Clinical Supervision – the post holder will 

have a lead role in ensuring that Admiral Nurses within their groups can 

access and attend monthly clinical supervision, provided by Dementia 

UK, using a Practice Action Learning approach. This will include 

facilitation of set groups of nurse’s monthly, allocation of groups, 

supporting evaluation and reporting of clinical supervision. 

 

4. Support for Continued Professional Development & Research - 

Identify the education and Development needs of Admiral Nurses by 

using the agreed Admiral Nurse Development Plan and support Admiral 

Nurses to identify individual development needs and identify relevant 

specialist and advanced practice requirements.  Support the Head of 

PPD in promoting professional and practice development through various 

programmes i.e. Induction, Annual Forum, etc. Support Admiral Nurses 

in their Competency Framework portfolio development through their 

identification of knowledge, skills & competencies.  The PDF will assist 

and support Admiral Nurses to disseminate their activity and innovation 

through various means, e.g. supporting abstract, poster, presentation 

development, writing for publication etc. and lead and support the 

development of communities of practice and special interest groups as 

required.  

 
5. Relationships, Influence & Communication 

The post holder will be experienced at carrying out public networking, 
promotion and speaking at conferences; facilitate learning, teaching and 
dissemination of knowledge and information. They will also demonstrate 
the ability to foster new and creative partnerships in representing 
Dementia UK and promote clear, seamless care along the dementia 
pathway. The post holder will also contribute to the development and 
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running of national initiatives, which are developed and delivered through 
cross-departmental working.  The post holder will facilitate or chair 
meetings as required and assist in activities such as recruitment, steering 
groups, reference groups etc. as agreed with Head of PPD. 

 

 

General  

 Establish methods for gathering and sharing good practice, local 

intelligence and experiences across Dementia UK.  

 To work in a manner that facilitates inclusion, particularly of people 

with dementia and family carers.   

 To administrate and organise own work to ensure that it is accurate 

and meets quality targets, reasonable deadlines and reporting 

requirements.   

 Build and maintain a strong knowledge of Dementia UK’s activities 

& services. 

 To work within the policy framework of Dementia UK.  

 To adopt an anti-discriminatory approach in all aspects of the role.  

 At all times to act in accordance with the Nursing & Midwifery 

Council Code for Nurses and Midwives.   

  

This job description is not exhaustive and serves only to highlight the main 

requirements of the post holder. The line manager may stipulate other reasonable 

requirements. The job description will be reviewed regularly and may be subject 

to change.   

 

Team Structure 

 

 
 
NB – vacancy is in the south but this post is not reliant on location of the PDF due to most 
contact being virtual. 
 
 
 
 
 
 
 

Head of Professional & Practice 
Development

PDF (North) PDF (North)  PDF 
(MIdlands)

PDF 
(Midlands)

PDF
(London)

PDF (South)
PDF (South)

Vacant
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Person Specification 
Qualifications, Skills and Experience 

 

Essential  

 Registered Nurse 

 Educated to, or currently working towards a Master’s degree in a health and 
social care subject or equivalent qualification or experience.  

 Relevant teaching qualification or equivalent experience 
 

Must demonstrate the following skills at a consistently high level:  

 Strategy development and leadership  

 IT literacy  

 Strong presentation, promotion and communication skills to a wide range of 

audiences. 

 Expert practitioner and knowledge of dementia and therapeutic working with 

families and organisations  

 Application of sources of research and research methods to evaluate and 

enhance practice  

 Evidence advanced communication skills - positive mental attitude and a 

willingness to discuss and negotiate issues and ideas  

 Be able to make complex advanced decision making in practice and work 
autonomously  

 Demonstrate mentoring skills  

 Demonstrate complex problem solving skills  

 Ability to work as part of a team and autonomously   

 Ability to work with internal and external stakeholders  

 Excellent influencing communication and negotiation skills  

 Strategic thinking skills, to inform strategy and decision making  

 Ability to translate theory into clinical practice outcomes  

 Evidence of practice development implementation  

 Change management skills  

 Experience of supporting systematic practice development/ quality 
improvement and clinical supervision 
 
 

Desirable 
 

 Leadership qualification 

 Experience of developing and managing projects.  

 Experience/understanding of evaluation or audit. 

 Evidence of workforce development 
 

 

 

Personal Attributes 

 Excellent communication and interpersonal skills 

 High level of credibility as a nurse and leader 

 Excellent Team-working skills 

 Able build and maintain relationships  
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 A highly motivated self-starter, able to work autonomously with minimum 
supervision. 

 Calm under pressure with an ability to work in a dynamic environment, dealing 
with conflicting priorities 

 Highly organised with excellent planning skills  

 

 

Other 

 Full UK driving licence 

 Ability and willingness to travel independently on behalf of the Charity, including 
overnight stays as required  

 


