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Letter from Sarah Ormston 
Health, Dementia and Wellbeing Manager 

 
Dear Applicant, 

Thank you for your expressing an interest in the role of Learning Disabilities Admiral 

Nurse. This is a brand-new model of Admiral Nurse Support and the successful candidate 

will be the first Admiral Nurse based within a Learning Disabilities setting.  

Following the success of the award winning Dementia Project, we are delighted to be one of 

the first social care organisations to offer this opportunity within a learning disability context, 

and have gone into partnership with Dementia UK to continue this ground-breaking work. 

The primary focus of the Admiral Nurse role is to provide clinical leadership on the delivery 

of person-centred and relationship-centred dementia care within operational areas of 

MacIntyre to improve the experience for the person, their carers/families/circles of support 

for those affected by dementia. 

Please take time to read the additional information in this pack and visit our website 

www.macintyrecharity.org. 
 
If you would like to discuss the role of Learning Disabilities Admiral Nurse further, please 
contact myself, Health, Dementia and Wellbeing Manager, via 
sarah.ormston@macintyrecharity.org  
 
We are eager to attract the right people and hope through informal discussions with 

interested candidates we can make sure that the interview process works well for all parties. 

Closing date for this role is: Sunday 1st December 2019  

Interview date is: Wednesday 11th December 2019  

 

Thank you for your interest and we look forward to hearing from you.  

 
Sarah Ormston                                          Kirsty Peachey                      

   Health, Dementia and Wellbeing Manager               Head of Operations  

https://www.macintyrecharity.org/our-expertise/dementia/
mailto:sarah.ormston@macintyrecharity.org
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MacIntyre Information for Candidates 

MacIntyre was established in 1966 by the parents of a child with learning disabilities. We 

have been delivering services for people with a learning disability and/or autism ever since. 

Our values and DNA are as important today as they were to our founders. 

As a national charity, we provide learning, support and care for more than 1,200 young 

people and adults in over 120 locations across England and Wales. 

Adult Services support more than 1,000 adults with learning disabilities in a range of 

services across the UK, registered with both CQC and CIW, including: 

 Supported Living and outreach;  

 Specialist supported living for people with learning disabilities who have significant 
behaviours of concern; those who have offended, or are at risk of offending; and/or those  
moving on from secure settings;  

 Our Shared Lives services are delivered for adults with learning disabilities, including 
people with complex and chaotic lives, behaviours of concern, dementia, and end-of-life 
care needs; 

 Lifelong Learning / Daytime Opportunities including a wide range of social enterprises:- 
cafes; catering companies; retail and creative art outlets; and micro-enterprises such 
market gardens and clothing/craft; and 

 Specialist and Registered Care and Nursing Homes 
 

Our approach is person-centred, rigorously outcome focused, up-to-date with government 

policy and representative of best practice. We are ambitious for the people we support and 

employ and we want them to be ambitious for themselves. Integrity is as important to us as it 

is to you; we believe our values are given meaning through our actions and we are rigorous 

in reflecting on these actions and learning from them every day. 

At all of our services, core teams of qualified professionals and experienced support staff are 

supported by a number of retained specialist practitioners who are leaders in their field of 

expertise, including Lead Positive Behaviour Support; Person Centred Approaches, 

Facilitation, and Specialist Health Advisors.  These specialists support with developing 

learning pathways and building resilience for staff. Their technical skills and competencies 

support reflective learning in the workplace, and a sustainable model of support. 

 
We have particular expertise in: 
 

 Supporting people with significant behaviours of concern, forensic needs, and people 

leaving long-stay hospital/accommodation, supported by our award-winning Positive 

Behaviour Support team, our Lead Forensic Practitioner, and a cohort of internal Positive 

Behaviour Management tutors and Positive Behaviour Support Coaches. 

 

 Supporting people with learning disabilities who also have dementia or are at risk of 

developing dementia.  Our Dementia project, funded by the Department of Health, has 

developed a range of resources, diagnostic supports, and services such as MacIntyre 

Memory Cafes. Our expertise means that people with learning disabilities can now stay 

in their own homes as they get older instead of moving to inappropriate nursing homes 

and services. 
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Our Vision 
 
For all people with a learning disability to live a life that makes sense to them. 

Our Mission 
 
We will support a sense of wellbeing through a celebration of each person’s unique gifts, 

talents and contributions, the quality of our relationships and ensuring the promotion of real 

opportunities to connect with others. 

Our purpose 
 
To achieve excellence in everything we do. 

MacIntyre’s “primary purpose” is to make a positive contribution to the lives of children and 

adults with disabilities.   We make this contribution by ensuring that all our interactions are 

great, that our knowledge and skills represent excellence and that we support people to 

develop purposeful and warm relationships. Our “secondary purpose” is to have a positive 

influence in our local communities and on our sector by connecting well, nurturing 

partnerships and demonstrating best practice. 

Our DNA 
 
MacIntyre has a particular way of working with people and because it is so important to all 

our activities we call it our DNA. It is a combination of our values and the way that we put 

those values into actions that is unique to MacIntyre. Through our Promises and Value Base, 

the promotion of Great Interactions™ and Person Centred Approaches, we aim to support 

every person to live a life that makes sense to them, with a level and style of support of their 

choosing. 

 

 

 

 

 

 

 

 

 

http://www.macintyrecharity.org/about-us/our-values/
http://www.macintyrecharity.org/our-work/great-interactions/
http://www.macintyrecharity.org/our-work/person-centred-approaches/
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Learning Disabilities Admiral Nurse - Information for 
Candidates 

What is an Admiral Nurse? 

Admiral Nurses are all qualified nurses with a professional specialism in dementia. Admiral 

Nurses provide specialist dementia support for families when times are challenging or 

difficult.  By adopting a relationship-centred approach Admiral Nurses work alongside people 

with dementia, their families and carers to provide expert guidance and practical solutions 

that can be difficult to find elsewhere.  They also provide education, leadership, development 

and support to other colleagues and service providers.  The upskilling of colleagues allows 

the expertise of Admiral Nurses to reach beyond the families on their direct caseload. 

What would a Learning Disabilities Admiral Nurse do at MacIntyre? 
 
This unique post will be the first specialist Learning Disability Admiral Nurse post, solely 

supporting people in MacIntyre with a learning disability who have, or are suspected to have 

dementia, along with their families/carers and wider circle of support. This specialist learning 

disability Admiral Nursing Service will provide specialist one-to-one support, expert guidance 

and practical solutions, whilst also supporting the best practise of MacIntyre staff, to optimise 

the support for people with a learning disability and dementia and their families/carers, by 

delivering and championing person-centred and relationship-centred dementia care. 

What training/support will I receive? 

In addition to the support that you will receive from MacIntyre, you will also benefit from 

support from Dementia UK. This will include regular clinical supervision, professional and 

practice development, and links with other Admiral Nurses both regionally and nationally, to 

enable you to be at the forefront of dementia care. 

 

This will include: 

 Two day induction covering the Admiral Nurse role and the Admiral Nurse Assessment 
Framework and Competency Framework 
 

 Monthly clinical supervision with other Admiral Nurses from across the region with a 
clinical supervisor 
 

 Monthly professional development on topics such as anticipatory grief, atypical 
dementias and advance care planning 

 

 A yearly Admiral Nurse Forum, bringing together Admiral Nurses from throughout the UK 
 

 Masters module in Admiral Nurse competency, in partnership with the University of 
Worcester 

 

 Regular master classes  
 

 Use of ‘PebblePad’ – a bespoke Admiral Nursing tool to demonstrate competencies and 
capture evidence to inform the revalidation process 
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 Support with service development and monitoring, as well as the opportunity to work with 
Dementia UK on producing and publishing research, reports and papers 

 
Summary of Responsibilities: 
 

The primary focus of the Admiral Nurse role is to provide clinical leadership on the delivery 

of person-centred and relationship-centred dementia care within operational areas of 

MacIntyre to improve the experience of the person, their carers/families/ circles of support 

for those affected by dementia.1 

 

The post holder will: 
 

 Provide consultancy and guidance to the person with a learning disability and 

dementia and their circle of support 

 Work collaboratively with health/social care and the voluntary sector to support best 

practice in learning disability dementia care 

 Promote, implement and evaluate evidence-based dementia care and provide 

leadership in improving experience for the person with a learning disability and 

dementia and their carers/families/circles of support 

 Contribute to and support the delivery of key quality and performance indicators and 

evidence impact relating to dementia care, including the experience of families 

 Apply the Admiral Nurse Competency framework at an enhanced specialist level 

including person-centred care, therapeutic skills, and triadic relationships, sharing 

knowledge, best practice and critical reflective practice 

 

 

 

 

 

 

 

 

 

 

                                                           
1
 Dementia UK defines this as the person living with dementia and others who may be carers or family 

members Admiral Nurses work together with families to provide support, expert guidance & practical 
solutions. 
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Job Description - Learning Disabilities Admiral Nurse 

Main Duties & Responsibilities: 

Clinical 
 

 Advise on the care of people with a learning disability and dementia and their 
carers/families with complex care needs from peri diagnosis to post bereavement 
support. 
 

 Advise on and lead on the assessment of those at risk of developing dementia, providing 
support to professionals involved in their care to discuss and agree baseline and ongoing 
monitoring plans. 
 

 Provide specialist nursing assessment, using the Admiral Nurse Assessment Framework 
for the person with a learning disability and dementia and their carers/families. Identify 
complexities of dementia using advanced communication, negotiation and diplomacy 
skills. 

 

 Work collaboratively with other professionals in the identification and management of co 
morbidities and frailty for people with a learning disability and dementia and their 
carers/families.  

 

 Implement the development of this service and maintain clinical case load. This clinical 
caseload will be made up of the person, their staff and family carers/Circles of support 
for people living with dementia under the care of MacIntyre services. Whilst the clinical 
role will involve the need for some national travel, we expect the post hold to use 
innovative methods to support people as well as traditional face to face methods. 

 

 Develop and support person-centred care plans for people with dementia and their 
supporters including; managing distressed behaviours and positive risk management  

 

 Deliver relationship and family-centred approaches to care, which meet the physical and 
mental health needs of people with a learning disability and dementia, and their 
carers/families. 

 

 Provide a range of psychosocial interventions and emotional support to promote health 
and wellbeing for people with a learning disability and dementia and their carers/families. 

 

 Support people with a learning disability and dementia, their carers/families and staff and 
other health and social care professionals to understand and respond to changes in 
behaviour and relationships as a result of dementia. 

 

 Provide a national/virtual system to support people carers/circles of support and people 
living with dementia across MacIntyre.  

 

 Ensure that all legal requirements relating to mental capacity, safeguarding and mental 
health are considered and adhered to in relation to patient care.  

 

 Act as an advocate for people with dementia (and those suspected/at risk) and their 
carers/families/circles of support to promote their rights and best interests. 

 



 

Page 10 of 16 
 

 Participate and lead on case conferences, continuing health care processes and best 
interest meetings where required. 

 

 Manage complex care transitions for people with a learning disability and dementia and 
their carers/families to reduce the frequency of crisis situations. 

 

 Ensure that care is delivered in accordance with relevant local and national guidelines 
and all relevant MacIntyre policies. 

 

 Recognise the limits of own competency and professional boundaries and make 
appropriate and timely referrals to other services where required. 

 

 Ensure that clinical records are up to date and maintained and stored appropriately in 
line with local and national guidance 

 

 
Education and Leadership 

 

 Review/ develop and deliver supportive innovative dementia training and education for 
other professionals, to improve staff attitudes, knowledge, skills and confidence, in line 
with best practice and guidance. 

 

 Participate in and/or lead formal training events promoting best practice in dementia care 
within the Learning disability setting and disseminating Admiral Nursing work. 

 

 Provide clinical leadership and act as a role model to others on the delivery of evidence-
based practice in dementia care within a Learning disability setting. 

 

 Take an active role in the development and delivery of MacIntyre work streams where 
appropriate. This will include linking up with the Memory café leads and working out 
methods to support this support service. 

 

 Work in partnership with colleagues to provide support and information to families, 
including advance care planning, best interest decisions and end of life care. 

 

 Work proactively with key local and national stakeholders to develop more integrated 
care pathways and holistic models of care, through dissemination of specialist skills and 
knowledge.  
 

 Contribute to local policies, procedure and protocols within MacIntyre relevant to the 
health and well-being of people with a Learning Disability and Dementia and those that 
support them. 

 

 
Evaluation and Audit 

 

 This role will be developing the evidence base for the Admiral Nurse Learning Disability 
model of care and as such will be tied into an evaluation plan. 

 

 Support the audit and evaluation of quality improvements and initiatives aimed at 
improving the delivery of dementia care within MacIntyre  
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 Review/develop and deliver supportive educational sessions regarding the development 
of workforce in dementia to improve staff knowledge and skills across the host 
organisation 

 

 Collect and review quantitative and qualitative data to evaluate and audit the Admiral 
Nurse Service and support team involvement if appropriate to role  
   

 Interpret and use data to make innovative recommendations for service improvement 
and development. 

 

 Maintain clinical records using chosen data recording system and provide verbal and 
written feedback appropriately and as required 

 

 Ensure own data and that of others (if managing a team) recorded is relevant, accurate, 
and complete and captured in a timely manner. 

 

 Be fully aware of and comply with the Data Protection Act (1998) and Caldicott Principles 
in relation to protecting the confidentiality of patient and service-user information and 
enabling appropriate information-sharing. 

 

 
Professional  

 

 Ensure all nursing practice is carried out in accordance with the agreed policies and 
procedures of MacIntyre, Dementia UK and the NMC Code 2015.  

 

 To attend and actively participate in monthly practice development days, clinical 
supervision, and continuing professional development, including the Admiral Nurse 
Competency module and the annual Admiral Nurse Forum, as supported by Dementia 
UK 

 

 To develop own competence through use of the Admiral Nurse Competency Framework, 
portfolio development, and ‘Pebble Pad’ (e-portfolio) 

 

 To maintain professional registration in line with NMC guidance, including re-validation 
 

 Ensure own (and others) compliance with Trust clinical governance requirements. 
   

 Participate in clinical supervision/mentoring/appraisals within MacIntyre where required. 
 

 Maintain up-to-date knowledge of evidence-based recommendations on supporting 
people with dementia and their carers/families/circles of support 

 

 Be aware of current research related to dementia treatments/interventions and support 
people with dementia/carers/families to get involved in research where appropriate.  

 

 
Managerial and Administrative role  

 

 To ensure the recording and investigation of all accidents, complaints, untoward 
incidents and losses in accordance with MacIntyre’s policy 
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 Participate in steering groups with Dementia UK and MacIntyre to develop the service 
and maintain positive working relationships with Dementia UK.  

 

 To develop supervision support using virtual methods to support staff across MacIntyre 
 
 
Please note that this job description serves to provide an illustrative example of the duties 
and responsibilities the post holder may be expected to undertake during the course of their 
normal duties. It is not therefore an exhaustive list; the post holder will therefore be required 
to undertake other responsibilities and duties that are considered to be commensurate with 
the band.  
 
 

Person specification: 

Below is a list of the typical skills, qualities and experience that we would expect you to have 

to enable you to carry out this role successfully and how they underpin the responsibilities 

set out in this Job Description. 

 

 Essential Desirable 

 
 
Qualifications 
 

 

 Registered Nurse 
(RMN/RNMH/RGN/RNLD)  

 

 Degree level qualification or equivalent 
demonstrable clinical experience.  Post 
registration qualification / training in 
dementia  

 

 Degree level qualification or equivalent 
demonstrable clinical experience.  Post 
registration qualification / training in 
Learning Disabilities  

 

 Formal knowledge of dementia/ older 
people acquired through clinical            
post-graduate education  

 

 Formal Knowledge of Learning 
Disabilities acquired through clinical post- 
graduate education  

 

 Willingness to work towards level 7 
Admiral Nurse Competency Framework 
Module 

 
 
 
 
 

 

 Additional nursing 
qualification. 

 

 Masters level 
qualification in 
dementia / older 
people’s care / 
learning disabilities 

 

 Mentorship 
Qualification  

 

 Relevant teaching 
qualification 
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Essential Desirable 

 
 

Work 
Experience & 
Attainments 

 

 Significant post-registration clinical 
experience of working with people with 
dementia and their carers/supporters in 
different settings, including community  

 

 Significant post-registration clinical 
experience of working with people with 
Learning Disabilities and their 
carers/supporters / circles of support in 
different settings, including community  
 

 Experience of recent involvement in 
practice/ service development.  
 

 Experience of working with groups and 
individuals in a variety of roles and 
settings 
 

 Demonstrated experience of working as 
an autonomous practitioner 
 

 Demonstrated ability to lead and manage 
services 
 

 Experience of professional supervision of 
staff 
 

 Experience of audit/ evaluating clinical 
practice 

 

 

 Experience of 
undertaking staff 
performance reviews 
and planned 
development of staff 
 

 Experience of working 
with patients/ clients 
to develop practice 

 

 Experience of 
palliative care and 
long-term conditions 
 

 Recent experience of 
leading on and 
evaluating the 
development of a 
service  
 

 
 

Skills and 
Knowledge 

 

 Ability to incorporate and demonstrate all 
of the 6 Admiral Nurse competencies: 
person-centred care, therapeutic skills, 
triadic relationship, sharing knowledge, 
best practice, critical reflective practice. 
 

 Enhanced communication skills. 
 

 Ability to use a range of therapeutic skills  
 

 Effective role-modelling 
 

 Collaborative and multi-agency working 
 

 Good facilitation skills 
 

 Acting as a decision maker and advocate 
 
 

 

 

 Knowledge of 
research methods 
and methodologies. 

 

 Understanding of 
competency 
frameworks 
 

 Experience of 
supporting systematic 
practice development/ 
quality improvement 
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Essential 
 

Desirable 

  

 Good organisational skills 
 

 Enhanced knowledge of dementia and 
therapeutic working with families and 
organisations 

 

 Ability to critically appraise research to 
evaluate and enhance practice 

 

 Ability to write report and present for a 
range of audiences 

 
 

 

 
 

Aptitudes & 
Attributes 

 

 Ability to provide supervision, critical 
companionship and support to team 
members. 
 

 Ability to operate effectively with a 
constantly developing relationship with 
key stakeholders and associated 
agencies. 
 

 Demonstrate professional flexibility and 
creativity such as being able to work on 
own initiative, in groups/one to one - with 
the ability to build constructive 
relationships with warmth and empathy. 
 

 Ability to treat families affected by 
dementia with respect and dignity, 
adopting a culturally sensitive approach 
that considers the needs of the whole 
person. 
 

 Positive mental attitude and a willingness 
to discuss and negotiate issues and ideas 
with the appropriate team / individual 
 

 Ability to learn through practice 
 

 

 
 

Other 
requirements 

 

 Flexible approach to meet the needs of 
the service. 
 

 Full valid driving license and access to a 
car or means of transport to use regularly 
(unless you have a disability as defined 
by the Equality Act 2010 and a 
reasonable adjustment can be made). 
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Terms of Appointment  
Learning Disabilities Admiral Nurse 

 
Grade: 
 

 
Band 7 (NHS Agenda for change pay scale) 
 

 
Professionally 
Responsible To: 
 

 
Sarah Ormston  
Health, Dementia and Wellbeing manager 
MacIntyre  
 

 
Managerially 
Accountable To: 
 

 
Sarah Ormston  
Health, Dementia and Wellbeing manager 
MacIntyre 
 

 
Location: 
 

 
MacIntyre Head Office  
602 South Seventh Street,  
Central Milton Keynes,  
Buckinghamshire  
MK9 2JA 
 

 
Hours or work: 
 

 
35 hours per week 
 

 
Contract: 
 

2 years 

 
Pension: 

 
Contribution of up to 7.5% of basic salary to MacIntyre, Group 
Personal Pension  
 

 
Annual Leave: 
 

 
Up to 25 days plus bank holidays. 

 
Key Relationships 

 

 Directorate/Service Managers 

 Clinical staff 

 Quality Team 

 Compliance and Health and Safety Teams 

 Families/carers/Supporter of person with dementia 

 People with Dementia  
 Social care 

 Primary care 
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