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SECTION 2 TRUSTEES REPORT FOR THE YEAR ENDED 31st MARCH 2013

The Trustees present their report and audited consolidated financial statements for
the year ended 31"March 2013. All Trustees are also directors for the purpose of
company law and the Trustees Report represents the Directors Report required by
S417 of the companies Act 2006.

2.1: Structure, Governance and Management

Governing document:

Dementia UK is established as a charitable company limited by guarantee and is

registered with the Charity Commission under charity number 1039404.The charity's
affairs are governed by its Memorandum and Articles of Association which allow for
any activities covered by the chadty's objectives with no specific restrictions. The
liability of the members in the event of the company being wound up is limited to a
sum not exceeding E I .

Appointment of Trustees:

The Trustees of the charity are also the directors of the company for the purpose of
company law and any reference to Trustees is therefore also to directors.

Trustees who have held office during the financial year 2012/13 are:
Dr James Warner resigned on the 24.09.12. The following Trustees resigned on the
29.11.12:Elisabeth Anderson; Peter Levy OBE; John Steele; Ann Windiate (Chair of
Board of Trustees until November 2012).
Professor Tony Butterworth CBE resigned on the 31» May 2013. Jean Tottie resigned on
the 5.11.13 and Brian Hills resigned on the 14.11.13.

The current Trustees are: Rosemary Clarke (Chair of Board of Trustees November 2012-
July 2013(; Jane Henderson CB; Jane Jason OBE; Mike Stansfield; David Brettle and
Professor David Croisdale-Appleby (Chair of Board of Trustees from 1"July 2013).

None of the Trustees has a beneficial interest in the company.

Trustee recruitment, appointment and induction:

Dementia UK seeks to embrace a range of skills within the Board of Trustees and
continues to acknowledge the very important contribution made by the founding
members of the charity. New Trustees are recruited in a number of ways including
personal recommendations, previous involvement and interest in the work of the
charity. A skills audit of the current Trustees has been completed to identify any skills

deficits on the Board and from this an active recruitment programme has been
enacted.



The existing Trustees of Dementia IJK are empowered under the Articles of Association
to elect new Trustees at the Annual General Meeting of the charity and to make co-
options at any other time.

Potential new Trustees are invited to attend at least one board meeting to assist them
in their decision making process about whether to agree to nomination as a Trustee.
Their induction into the work of the charity depends to an extent on any special area
of interest they may have. This will include meeting with the Chief Executive and any
members of staff working in that area, and receiving relevant historical
documentation. The charitable company held third party indemnity insurance on
behalf of the Trustees during the current and prior year.

Organisational structure:

The Board of Trustees is the governing body that administers the charity. All major
decisions are made by the Board which meets regularly to discuss and formulate
policy. A scheme of delegation is in place and day to day responsibility for the affairs
of the charity (including operational matters) rests with the Chief Executive and the
professional team.

During 2012 the Board of Trustees reviewed the strategic priorities of the charity and
decided to focus solely on the promotion, development and support of Admiral
Nursing. In view of this a decision was made to appoint a senior nurse to lead the
charity so the posts of Chief Executive Officer (CEO) and Head Admiral Nurse were
combined to form a new post of Chief Admiral Nurse/CEO. This post was advertised in
May 2013 and appointed to in June 2013.The new Chief Admiral Nurse/CEO came
into post on the 9"September 2013.

Risk management;

The Board of Trustees is responsible for the management of the risks faced by the
charity. Risks are identified and assessed, and controls are established as appropriate.

Objectives and activities for the public benefit:

The mission of the charity is to improve the quality of life for all people affected by
dementia.
The charity has a number of objectives as detailed, which have resulted in the charity
adopting the following charitable activities:

~ 1o raise awareness and promote understanding of the issues that affect
people with dementia and their carers.

~ To develop services that meet the needs of people with dementia and their
carers.

~ To deliver education and training to develop the skills of the health and social
care workforce and improve understanding and knowledge.



~ To form partnerships and collaborative relationships with health and social
care providers, commissioners and academic bodies with the aim of growing
the business of Dementia UK.

The strategies and activities employed by the charity to meet the single objective of
promoting, developing and supporting Admiral Nursing were to:

~ Appoint a Chief Admiral Nurse/CEO as 'head of profession' for the specialist
discipline of Admiral Nursing.

~ Support and develop the professional practice of Admiral Nurses by providing:
induction training; clinical supervision; practice development; research and
quality assurance in collaboration with host organisations.

~ Provide Admiral Nursing DIRECT a nurse-led telephone and email helpline
service for people affected by dementia, health, social care and
independent sector staff.

~ Invest in development work to build capacity and extend the reach of
Admiral Nurses in localities around the country, in partnership with health,
social care and independent sector provider organisations and
commissioners.

~ Empower family carers, former carers, friends and relatives of people living
with dementia in order to support the aims of the charity.

The work of Dementia UK Training was discontinued following a consultation process
and re-structuring programme aligned with the refreshed mission.

The Trustees confirm that in accordance with Section 17 of the Charities Act 2011,
they have referred to the Charity Commission's general guidance on public benefit
when reviewing the Charity's aims and objectives and in planning their future
activities.
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2.2: Achievements and performance

Admiral Nursing:

Dementia UK works in partnership with NHS Trusts and other organisations to promote,
develop and support Admiral Nurses. There are 120 (2012: 102) Admiral Nurses
working in dispersed geographical localities across the UK.

Admiral Nurses provide information, skills, emotional and practical support for families
affected by dementia. They are fully trained mental health nurses specialising in
dementia. Dementia UK is responsible for the brand of Admiral Nursing and seeks to
uphold standards that underpin their practice. This is achieved by means of a
practice development and competency framework comprising monthly practice
development days, clinical supervision groups and an annual national forum, which
all Admiral Nurses are required to attend.

Admiral Nursing was developed in the following ways in 2012/13:

~ Creation of the post of Chief Admiral Nurse/CEO post.

~ Financial support was given to sustain Admiral Nursing in Telford and Wrekin,
Worcestershire and Southampton.

~ Creation of a number of additional Admiral Nurse posts with new and pre-
existing host organisations, in localities including Kirklees, Norfolk, Southampton
and Cornwall.

~ Engagement in new collaboration with Bupa Care Services for creation of 22
new Admiral Nurse posts over a 2 year period to work with Bupa care homes
and in local communities across the UK.

~ Creation of a number of new Admiral Nurse posts in collaboration with
independent sector providers (Age UK Norfolk, Avante Partnership,
Brunelcare, Royal British Legion, St Lukes Hospice, Dementia Forward, Making
Space, Carers in Hertfordshire, Young People with Dementia in Berkshire) with
grant funding from the People's Health Trust Lottery.

~ Continued support for Admiral Nursing DIRECT and investment in a project to
explore a 'casework' approach for family carers.

~ Investment in an evaluation of Admiral Nursing DIRECT in partnership with City
University, including the appointment of a 'research fellow' (six-month
appointment) for the purpose of data gathering and analysis.

~ Financial investment in the Admiral Nurse Academy including continued
support for the Lead Practice Development Admiral Nurse who undertook an
'acting-up role' in 2012/13 as 'Head of Admiral Nursing'.



~ Provision of financial support for part-time PhD study at UCL for the Lead
Practice Development Admiral Nurse and part-time Masters level study for the
Lead Nurse for Admiral Nursing DIRECT.

~ Investment in a research study on the role of Admiral Nursing with families
facing end-of-life experience and dementia in Worcestershire and North
Warwickshire with data analysis being undertaken by the Association for
Dementia Studies at Worcester University

~ Continuation of the special interest group focussing on 'Culture and Ethnicity'
including support for a part-time Admiral Nurse to lead work on developing a
specialist assessment model (Culturagram) with a grant from the Foundation
of Nursing Studies.

The Admiral Nursing service in Essex was dis-established following the withdrawal of
support by the commissioning authorities. The service closed in March 2013.

Dementia UK Training:

The charity supported Dementia UK Training throughout 2012/13 and a wide-ranging
programme of open and commissioned courses to provide specialist dementia
training for health and social care professionals.

As a consequence of the charity's refocusing on Admiral Nursing there was
disinvestment in the team that was responsible for the delivery of dementia training in
the external marketplace and this team was made redundant at the end of the
financial year.

Uniting Carers:

Uniting Carers is a national network of family carers, relatives and friends of people
with dementia.

The aim of Uniting Carers is to empower family carers and engage them in activities
to raise awareness, enhance understanding and improve services to make a positive
difference to the lives of people affected by dementia.

Activity outputs of the charity's support for Uniting Carers in 2012/13 included:
~ Continued support for the posts of Development Lead and Project Co-

ordinator.

~ Expansion of membership of Uniting Carers.

~ Facilitation of the involvement of carers in training and education through
linkage with Dementia UK Training.

~ Deployment of carers to work with external education providers, including
University College London, London Metropolitan University, University of East
London.



~ Facilitation of the involvement of carers in research, in partnership with
academic institutions including UCL and the Royal College of Psychiatrists.

~ Facilitation and support for the carers 'media team'.

~ Facilitation of Uniting Carers speakers for conferences and workshops
including the UK Dementia Congress in Brighton in November 2012.

~ Delivery of 'Carers as Educators' project in partnership with Hampshire County
Council and Shropshire Community health NHS Trust, funded by the
Department of Health (Third Sector Investment Programme).

Financial review:

The financial statements have been prepared in accordance with applicable
accounting standards, current statutory requirements, the requirements of the
Statement of Recommended Practice (SORP), "Accounting and Reporting by
Charities" (2005) and the charity's governing document.

Total incoming resources for the year were $2,549k (2012: R2, 791k) and total
expenditure was E3,015k (2012: E2,681k) giving a net deficit of J466k (2012: BI IOk
surplus).

Assets totalled R652k (2012: EI, I I Bk) with net current assets of E 1,041k (2012 EI,315k).
The liquid cash balance was E804k (2012:RI, )28k).

Dementia UK Trading Limited:

The company's profits are covenanted to the charity and the results of the company
are included with the consolidated financial statements.

The principal purpose of the company is to develop commercial capabilities. During
the year the company created commercial partnerships in the health and social
care sector and as a result we have been able to sell in our technology application
(WANDA) and have a view to develop and sell in new products. The company
generated a small surplus.

Plans for future periods:

The strategic priorities of the charity have changed over the last year and are
focused solely on the promotion, development and support of Admiral Nursing.

A senior nurse has been appointed to the post of Chief Admiral Nurse/Chief Executive
Officer and came into post on the 9'" September 2013.
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Since commencing with the charity the Chief Admiral Nurse/CEO has been working
closely with staff and Trustees to write a strategic plan, reorganise the departments to
ensure there is clarity of focus and the charity is "lean" but functional.

It is planned that during 2013/14 further collaborative links will be made with other
health, social care, independent sector, government and higher education
institutions/agencies to further the aim to increase the numbers of Admiral Nurses in
the UK.

Reserves policy:

The Board's policy with regard to free reserves has been to set a target for such
reserves equal to approximately three months projected management and
administration expenditure. The Trustees aim to continue achieving this by judicious
management of its resources.

The aim to increase unrestricted reserves has been developed for the following
reasons:

~ To act as a precautionary buffer bearing in mind the current economic
uncertainty.

~ To set aside, by way of a Designated Fund, a provision for dilapidation, to
cover any lease requirements for when the current lease expires in March
2014.

~ To help develop a platform to seed fund further expansion across all
dimensions of the charity.

~ To invest in research to scope alternative business models.

10
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Investment policy:

The Trustees' investment powers are governed by the Memorandum and Articles of
Association which permit the charity's funds to be invested in a wide range of
securities and assets.

The Board's investment policy is to aim for safety commensurate with immediate and
planned spending requirements. Accordingly funds are held as cash balances and
are not invested.

The Trustees will continue to manage the charity's investments in conformity with this
policy and the governing document. They are averse to risk and surplus funds will only
ever be held on deposit.

Approved by the Board of Trustees on the 2'd December 2013 and signed on their
behalf by:

Professor David Croisdale-Appleby
Chair of Trustees

11
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SECTION 3: STATEMENT OF TRUSTEES RESPONSIBILITIES:

The Trustees who are also the directors of Dementia UK for the purposes of company
law are responsible for preparing the Trustees' Annual Report and the group and
parent charitable company's financial statements in accordance with applicable
law and regulations.

Company law requires the Trustees to prepare group and parent charitable
company financial statements for each financial year. Under that law the Trustees
have elected to prepare the group and parent charitable company financial
statements in accordance with United Kingdom Generally Accepted Accounting
Practice (United Kingdom Accounting Standards and applicable law). Under
company law the Trustees must not approve the financial statements unless they are
satisfied that they give a true and fair view of the state of affairs of the group and
parent charitable company. The Trustees must be satisfied that the incoming
resources and application of resources, including the income and expenditure of the
group and parent charitable company for that period are accurate. In preparing
these financial statements, the Trustees are required to:

a) select suitable accounting policies and then apply them consistently;

b) observe the methods and principles in the Charities SORP;

c) make judgements and accounting estimates that are reasonable and prudent;

d) state whether applicable UK Accounting Standards have been followed, subject
to any material departures disclosed and explained in the group and parent
charitable company's financial statements; and

e) Prepare the financial statements on the going concern basis, unless it is

inappropriate to presume that the group and parent charitable company will

continue in business.

The Trustees are responsible for keeping adequate accounting records that are
sufficient to show and explain the charitable company's transactions and disclose
with reasonable accuracy at any time the financial position of the charitable
company and the group and enable them to ensure that the financial statements
comply with the Companies Act 2006. They are also responsible for safeguarding the
assets of the charitable company and the group and hence for taking reasonable
steps for the prevention and detection of fraud and other irregularities.

The Trustees confirm that so far as they are aware, there is no relevant audit
information (as defined by section 418(3) of the Companies Act 2006) of which the
charitable company's auditors are unaware. They have taken all the steps that they
ought to have taken as Trustees in order to make themselves aware of any relevant
audit information and to establish that the charitable company's auditors are aware
of that information

12
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF DEMENTIA UK
FOR THE YEAR ENDED 31 MARCH 2013

We have audited the financial statements of Dementia UK for the year ended 31 March 2013 on pages
15 to 22. The financial reporting framework that has been applied in their preparation is applicable law
and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting
Practice).

This report is made solely to the charity's members, as a body, in accordance with Chapter 3 of Part 16
of the Companies Act 2006. Our audit work has been undertaken so that we might state to the
charity's members those matters we are required to state to them in an auditor's report and for no other
purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone
other than the chadty and the charity's members as a body, for our audit work, for this report, or for the
opinions we have formed.

Respective responsibilities of trustees and auditors

As explained more fully in the Statement of Trustees' Responsibilities set out on page 8, the trustees (who
are also the directors of the charitable company for the purposes of company law) are responsible for
the preparation of the financial statements and for being satisfied that they give a true and fair view,

Our responsibility is to audit and express an opinion on the financial statements in accordance with
applicable law and International Standards on Auditing (UK and Ireland). Those standards require us to
comply with the Auditing Practices Board's (APB's) Ethical Standards for Auditors.

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures in the financial statements
sufficient to give reasonable assurance that the financial statements are free from material
misstatement, whether caused by fraud or error. This includes an assessment of: whether the accounting
policies are appropriate to the group's and parent charitable company's circumstances and have
been consistently applied and adequately disclosed; the reasonableness of significant accounting
estimates made by the trustees; and the overall presentation of the financial statements. In addition, we
read all the financial and non-financial information in the Trustees' Report to identify matenal
inconsistencies with the audited finanaai statements. If we became aware of any apparent material
misstatements or inconsistencies we consider the implications for our report.

Opinion on financial statements

In our opinion the financial statements:

give a true and fair view of the state of the groups and parent charitable company's affairs as at
31 March 2013 and of its incoming resources and application of resources, including its income
and expenditure, for the year then ended;
have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice; and
have been prepared in accordance with the requirements of the Companies Act 2006.

Opinion on other matter prescribed by the Companies Act 2006

In our opinion the information given in the Trustees' Annual Report for the financial year for which the
financial statements are prepared is consistent with the financial statements.

13
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF DEMENTIA UK
FOR THE YEAR ENDED 31 MARCH 2013

Matters on which we are required to report by exception

We have nothing to report in respect of the following matters where the Companies Act 2006 requires
us to report to you if, in our opinion:

adequate accounting records have not been kept by the parent chanitable company or returns
adequate for our audit have not been received from branches not visited by us; or
the parent charitable company's financial statements are not in agreement with the accounting
certain disclosures of trustees' remuneration specified by law are not made; or
we have not received all the information and explanations we require for our audit; or
the trustees were not entitled to prepare the financial statements in accordance with the small
companies regime.

Paul Dent (Senior Statutory Auditor)
On behalf of Lewis Golden & Co

Chartered Accountants and Statutory Auditors
40 Queen Anne Street
London
W1G 9EL

Date y p&wessrrer 2or3
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DEMENTIA UK

CONSOLIDATED STATEMENT OF FINANCIAL ACTIVITIES
INCLUDING INCOME AND EXPENDITURE ACCOUNT
FOR THE YEAR ENDED 31 MARCH 2013

Unrestricted
Income
Funds

Notes 5

Restricted
Income
Funds

E

Total

2013
f

Total

2012
E

INCOMING RESOURCES

Incoming resources from generating funds

Voluntary income
Donations and legacies 1,490,818 488,374 1,979,192 2,230,059

Activities for generating funds
Fundraising activities

Investment Income
Bank interest receivable

224,072

9,826

224,072

9,826

249,779

3,961

1,724,716 488,374 2,213,090 2,483,799

Incoming resources from charitable activities
Training and education projects 336,352 336,352 307, 145

TOTAL INCOMING RESOURCES 2,061,068 488,374 2,549,442 2,790,944

RESOURCES EXPENDED

Costs of generating voluntary income
Charitable activities
Governance costs

410,001
2, 169,009
37,084

410,001 401,127
399,253 2,568,262 2,254,992

37,084 24,696

TOTAL RESOURCES EXPENDED 2,616,094 399,253 3,015,347 2,680,815

Net incoming/(outgoing) resources/
Net movement In funds (555 026) 89,121 (465 905) 110,129

RECONCILIATION OF FUNDS

Fund balances brought forward

Fund balances carried forward 13 159,311 492,456 651,767 1,117,672

714,337 403,335 1,117,672 1,007,543

15



DEMENTIA UK

BALANCE SHEETS
AS AT 31 MARCH 2013

Notes

Group
2013

5
2012

Company
2013 2012

5
Fixed assets
Tangible assets
Investments

43,619 89,742 43,619
1

89,742
1

43,619 89,742 43,620 89,743
Current assets
Debtors
Cash at bank and in hand

Creditors: amounts falling due within one
year
Net current assets

9 236,735 187,331 205,745
803,988 1,127,599 788,471

1,040,723 1,314,930 994,216

10 (432,575) (287,000) (378,924)
608, 148 1,027,930 615,292

198,355
1,122,972
1,321,327

(285,291)
1,036,036

Net assets 651,767 1,117,672 658,912 1,125,779

The funds of the charity:
Unrestricted income funds
Restricted income funds

Total charity funds

159,311 714,337 166,456 722, 444
11 492,456 403,335 492,456 403,335

651,767 1,117,672 658,912 1,125,779

These financial statements have been prepared in accordance with the special provisions of Part 15 of the
Companies Act 2006 relating to small companies and with the Financial Reporting Standard for Smaller Entities
(effective April 2008).

The financial statements were approved by the 8oard of Trustees on 2nd December 2013

David Crolsd le-Appleby
Trustee

Mike Stansfield
Trustee

Dementia UK (Charity Registration No. 1039404)
(Company Registration No. 02944156)

16



DEMENTIA UK

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2013

Accounting pogcles

1,1 Basis of preparation
The accounts are prepared under the historical cost convention and in accordance with the Companies Act
2006, the Statement of Recommended Practice, "Accounting and Reporting by Charities" issued in 2005 and
the Financial Reporting Standard for Smaller Entities (effective April 2008).

1,2 Basis of consolidation
The consolidated statement of financial activities and balance sheet include the financial statements of the
charitable company and its subsidiary undertaking. The results of the subsidiary undertakings sold or acquired
are included for the period during which control is held. Intra-group transactions and balances are
eliminated fully on consolidation

1,3 Incoming resources
When income is certain and can be quantified with reasonable accuracy it is recognised in the statement of
financial activities and is classified as follows:

(i) Donations and legacies
Donations, legacies and gifts are recognised as incoming resources when received.

(ii) Charitable activities and fundraising activities
Income from charitable activities and fundraising activities are recognised on an accruals basis. Income is

deferred when training course income is received in advance. The income is released on the delivery date of
the course

(iii) Investment income
Bank interest is recognised on an accruals basis

1,4 Resources expended
Expenditure, including project payments, is charged to the statement of financial activities on an accruals
basis, when a constructive obligation has arisen and is classified as follows:

(i) Cost of generating funds
This comprises all costs incurred by the charity associated with attracting voluntary income to finance its

charitable objectives.

(ii) Charitable expenditure
This comprises all costs incurred by the chadity in the delivery of its activities and services for its beneficiaries.

(iii) Support costs
These comprise central costs including salaries and other expenses necessary to support the activities. These
costs have been allocated on the basis of staff time relating to delivery of activites, in the pnor year costs
were allocated to activity costs on a basis consistent with the use of resources.

(iv) Governance costs
These comprise all costs associated with meeting the constitutional and statutory requirements of the charity.

1.5 Tangible fixed assets and depreciation
Tangible fixed assets are stated at cost less depreciation, the capitalisation limit is EI,500. Depreciation is

provided at rates calculated to write off the cost less estimated residual value of each asset over its

expected useful life, as follows:

Office equipment: 15% to 33%per annum on a straight line basis

1.6 Operating leases
Expenditure on operating leases is charged to income and expenditure on an accruals basis.

17



DEMENTIA UK

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2013

Admiral Nurse Services
Funding is made available to employing authorities to meet employment, travelling and training costs incuned by
them in the provision of the Admiral Nurse Services The funding is accrued and recognised in the accounts in line

with the provision of these services.

1,8 Direct taxation
As a chaiity the company is generally exempt from income and capital gains tax, but not from VAT. Irrecoverable
VAT is included in the cost of those items to which it relates.

1.9 Fund accounting
General funds are unrestdicted funds which are available for use at the discretion of the Trustees in furtherance of
the general objectives of the charity and which have not been designated for other purposes.

Restricted funds are subject to specific conditions by donors as to how they may be used. The purposes and uses of
the restricted funds are set out in the notes to the accounts.

Designated funds are unrestricted funds which have been earmarked by the Trustees for a particular purpose.

Investment income and gains are allocated to the appropdiate fund.

1.10 Pension
The charity subscribes to a defined contribution scheme for the benefit of its employees. Contributions payable are
charged to the Statement of Financial Activities in the year they are payable.

The charity also subscribes to a multi-employer defined benefit pension scheme. It is not possible to identify the
assets or liabilities relating to the charity, therefore in accordance with Financial Reporting Standard 17 'Retirement
benefits' the chadity accounts for contdibutions to the scheme as if it were a defined contribution scheme.
Contributions payable are charged to the Statement of Financial Activities in the year they are payable.

1,11 Going concern
The charity has made net outgoing resources for the year of f465,905. This is due to less voluntary income being
received and an increase in resources expended. The Trustees have reviewed the charitable company's strategic
priorities during 2012/13 and decided to focus solely on the promotion, development and support of Admiral
Nursing and to devote all resources towards achieving this single goal. As a result, certain activities have been
discontinued post March 2013. The continuing activities and projects have been reviewed to establish where costs
can be saved. The expenditure saving from the disinvestment in the training department and review of the
continuing activities will reduce expenditure incurred. Therefore the Trustees consider it appropriate to prepare the
financial statements on a going concern basis.

2 Resources expended

Direct
expenditure

Note 3:

Support costs

Attributable to:
Unrestricted Restricted

Total lends lends

f f

Costs of generating voluntary Income'.
Fundraising 283,884 126,117 410,001 410,001

Charitable activities:
Admiral Nursing projects
Development
Training and education projects
Public awareness
Uniting Carers
Other projects

956,886
436.084
270,379
71,288
175.098
100,111

169,006
175,141
133,472
32,606
48, 191

1,125,892
611,225
403,851
103,894
223,289
100,111

889,903
576,222
403,851
103,894
107,254
87,885

235.989
35,003

116,035
12,226

Total charitable activities 2,009.846 558,416 2,568,262 2, 169,009 399,253

18



DEMENTIA UK

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2013

3 Supporlcosts

Employment
costs

Premises
costs

Office and
finance
costs Total costs

Costs of generating voluntary income:

Pundraising 62,030 27,032 37,055 126,117

Charitable activities:
Admiral Nursing projects
Development
Training and education projects
Public awareness
Uniting Carers

83,125
86,142
65,647
16,037
23,703

36,225
37,540
28,609
6,989
10,329

49,656
51,459
39,216
9,580
14.159

169.006
175,141
133,472
32,606
48, 191

274,654 119,692 164,070 558,416

Support costs have been allocated based on the proportion of staff working on each activity.

4 Governance costs

Governance costs includes a percentage share of the salaries relating to staff who govern the charity, Trustees

expenses, an audit fee of E6,600 (2012:54,500), and the cost of recruiting Chair of the Board of Et 4,520 (2012: Nil).

5 Trustees
None of the Trustees received any remuneration duning the year (2012:ENil).
During the year expenses of E3,629 (2012: 84,252) were reimbursed to a total of 5 Trustees (2012: 5) for costs incurred
in connection with Board of Trustee meetings.

6 Employees
The average monthly number of employees during the year was as follows:

2013
Number

2012
Number

Chaditable activities
Administration and central service

22
14

20
12

36 32

2013
E

2012

Wages and salaries
Social security costs
Other pension costs

1,172,133
106,430
72,431

1,041,024
101,126
54.508

1,350,994 1.196,658

There was 1 employee whose annual emoluments were 560,000 or more [2012: 1).
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DEMENTIA UK

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2013

Tangible fixed assets
Group and Company

Cost
At I April 2012
Disposals

At 31 March 2013

Office equipment
0

360,825

360,825

Depreciation
At I April 2012
Charge for the year

At 31 March 2012

271,083
46, 123

31 7,206

Net book value
At 31 March 2013 43,619

At 31 March 2012 89,742

Included within tangible fixed assets are restiicted assets with cost ZI06, 071 (2012; $106,071) and net
book value X32, 129 )2012: 267,132).

8 Investments
Company

Shares in group
undertakings

Cost and net book value
At I April 2012
Additions

At 31 March 2013

The chaffitable company holds 100% of the ordinary share capital in Dementia UK Trading Limited, a
company registeredin England and Wales.

9 Debtors
Group

2013 2012
IL

Company
2013 2012

S

Trade debtors
Amounts due from group undertakings
Other debtors
Prepayments

53,550

136,382
46,803

6,030

I 23,267
58,034

23, 160
135,782
46,803

18,113
123,267
56,975

236,735 187,331 205,745 198,355
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DEMENTIA UK

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2013

10 Creditors: amounts falling due within one year
Group

2013 2012
8

Company
2013 2012

E E

Trade creditors
Other creditors
Accruals
Defened income

7, 103
215,444
169,788
40,240

709
207,283
45, 190
33,818

205,896
I 68,788
4,240

207,283
44, 190
33,818

432,575 287,000 378,924 285,291

11 Restricted funds

Brought
forward

8

Movement In funds
Income Expenditure Carried

forward
8

Charitable activities:
ICT and Development
SEIF

Admiral Nursing projects
DH Admiral Nursing Evaluation
Freemasons Grand Charity
Grocers Charity
People's Health Trust
NHS Medway

Uniting Carers projects
DH Butterfly Scheme
Carers as Educators

Other projects
Award for Excellence in Dementia care

68,013

19,130
12,791
4,723

270,000
197

11,548

16,436
497

45,000

285,000
12,675

134,199
1,500
10,000

35.003

5,264
4, 723

213,130
12,872

11,548
104,487
10,956
1,270

33,010

19,130
52,527

341,870

29,712
6,980
9,227

Total charitable activities 403,335 488,374 399,253 492,456

ICT and Development is funded by donations specifically for the upkeep and maintenance of
computer equipment and development.

Admiral Nursing projects are funded by donations specifically for the development and support of the
services which Admiral Nurses provide.

Uniting Carers projects are funded by the Department of Health to promote activites supporting
carers.

12 Designated funds
Included in the unrestricted reserves is 848,582 (2012: 822,975) of designated funds which have been
designated by the Trustees to contribute towards the salary costs of a Dementia Pioneer, part of the
Development Team, responsible for establishing and supporting Admiral Nurse posts in Cornwall and
Sussex.
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DEMENTIA UK

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 MARCH 2013

13 Analysis of net assets between funds

Group
Unrestricted

funds
Restricted

funds
Total
2013

8

Total
2012

Fund balances at 31 March 2013 are
represented by:
Tangible fixed assets
Current assets
Creditors: amounts falling due within one

11,490
450,529
(302,708)

32, 129 43,619 89,742
590,194 1,040,723 1,314,930
(129,867) (432,575) (287,000)

159.311 492,456 651,767 1,117,672

Company

Fund balances at 31 March 2013 are
represented by:
Fixed assets
Current assets
Creditors: amounts falling due within one

Unrestricted
funds

11,491
404,022
(249,057)

Restricted
funds

32, 129
590, 194
[129,867)

Total
2013

43,620
994,216
(378,924)

Total
2012

B

89,743
1,321,327
(285,291)

166,456 492,456 658,912 1,125,779

14 Financial commitments
At 31 March 2013 the group and charitable parent company were committed to making the
following annual payments under non-cancellable operating leases;

Land and buildings

2013 2012

Operating leases which expire:

Less than one year
Between two and five years

114,020
114,020
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